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“Consider it pure joy, my brothers and sisters,
whenever you face trials . . .” James 1:2
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“God does not further our

Oswald spiritual life in spite of our
Chambers circumstances, but in and
by our circumstances.”







(o to the Preferences File, elick on
the pull-down menu, find the option

that, caye “Nothing Worke Right”




& How to STOP
EATING during
Quarantine!!!
Put on your

swimsuit instead
of your Pajamas.
You're
Welcome!!!
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AND YOU'RE NOT ALLOWED IN




“Therefore, | urge you, brothers
and sisters, in view of God’s
mercy, to offer your bodies as a
. living sacrifice, holy and pleasing

Romans 12:1-2 to God—this is your true and
proper worship. Do not
conform to the pattern of this
world, but be transformed by
the renewing of your mind. Then
you will be able to test and
approve what God’s will is—his
good, pleasing and perfect will.”



James 1:2-4

“Consider it pure joy, my
brothers and sisters, whenever
you face trials of many kinds
because you know that the
testing of your faith produces
perseverance. Let perseverance
finish its work so that you may
be mature and complete, not
lacking anything.”
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KEEP

CALM

AND

BRING IT
ON




External Barriers to Coaching

Difficult
People

Too Many
Demands
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Distracting
Life Events
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No Evaluation
from Others
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Energy
Drainers




“This book will chalieage you 10 put & stop w thirgs that have bees gesting in your
way foe a losg time.” — Tum Hath, hentveing ssthat of Mormps Rawd Losdirsiip
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| BUSINESSES, AND RELATIONSHIPS
| THAT ALL OF US HAVE TO GIVE UP (
THE BEST-SELLING GUIDE TO DEALING WITH THE

CoaC h ] n g t h rou g h tran S] t] ons HUMAN SIDE OF ORGANIZATIONAL CHANGE

IN ORDER TO MOVE FORWARD

Managing

MAKING THE MOST OF CHANGE

Transitions

William Bridges, PhD wu Susan Bridges

E Author of the best-sclling Transittors

forowsed oy PATRICK LENCIONL, seat-sesing suthar ot e Five Oystunctions of 2 feam




CLINT EASTWOOD Distracting Life
Events

- Celebrate the good
- Acknowledge the bad

- Where is God in the ugly?







GettingThings

The Art of

Priority
Man agemen L BEAUTHFUL gﬁim

WORD NATIONAL

BESTSELLER

David Allen
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» For each thing
you say yes to,
what will you say
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IF | GIVE YOU
A STRAW

WILL YOU GO AND
SUCK THE JOY OUT OF
SOMEONE ELSE’S LIFE?

What kind of
boundaries do
you have in
place?




Crucial Conversations

] OVER ONE MILLION COPIES SOLD
Have to set boundaries -

CTucC 1a]

setting conversations

boundaries S8 3 Tools

tor talking
\~.hc-|| stakes

Al ¢ lll'_."l

REREY PUITERSA, JOSEPY GREART 420 oL, K 22




Irwest Impact
Jim &
_ Jack
Diego Debi Brian
Lee
Steve Chris Ken Jamal
Influence Ignore
) Ken Don
Van Liz
Don
MJ D
Mel an Moe
Jada
bon ety Tom
Lafa Curly
” Pedro S0
Im . (o]
Eddie Mike Lucia Mike
Liz







More

external
barriers




More
external
barriers

b Criticism - Appropriate Response

- Proverbs 15:1 - Reflect




Criticism - Appropriate Response -

Proverbs 15:1 - Reflect
More
external
. L. No accountability - What kind of help
ba 'riers (5] did your accountability partner provide

for that conversation? Isaiah 32:8



Criticism - Appropriate Response -
Proverbs 15:1 - Reflect

More
external
barriers

.. No accountability - What kind of help did
(5] your accountability partner provide for
that conversation? Isaiah 32:8

Energy drainers - What gives you energy?
What drains? What is this costing you in
terms of time, dollars, peace of mind?




ldentity in

Christ




: . “The LorD your God is with you,
Zephamah 4:17 the Mighty Warrior who saves.

He will take great delight in you;
in his love he will no longer
rebuke you, but will rejoice over

you with singing...”




Negative Fear,

Habits Mindset Insecurity
Internal
. No :
Barriers to Commitment,  Resistance to Boredom
. Ownership e

Coaching

: Changed No Place for

/ Impatience Goals God

Get them into the Word!



Timeline exercise
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The Golden Rule
of
Habit Change




Routine Routine
‘é‘ Slow Carbs
g% Food List

Craving
for
Satiety

Reword Cue Reward

Cue

Craving More feeling healthy
Junk Food . and accomplished

HOW IT WORKS: USE THE SAME CUE. PROVIDE THE SAME REWARD. CHANGE THE ROUTINE.

You Can’t Extinguish a Bad Habit,
You Can Only Change It




Stoltzfus visual language

Enter into the future, picture in
your mind:

How does it feel?
What does it look like?

What does a typical day look if your dreams
came true?

What it would be like to have attained the
goal?

Dreaming

If you could dream any dream you could
for the Kingdom and know you wouldn’t
fail, what would you do?




Worst thing?

Challenge negative self-talk
Fear/Insecurities

Small positive steps

" Philippians 4:6-7



Other Internal Barriers

kS

PERSONALITY TYPES - REMIND OF VISION/GOALS GOAL VS. DREAM?
BLIND SPOTS, STRATEGIES




Laser
Statements
and Blind-

sightedness

ADANGER

Giant Scary Laser.

Do not look into its
beam - with your
remaining eye!




REFRAMING BELIEFS

Reframing

“We don’t see things as
they are...

we see things as we are.”

The Talmud



When the coach is an obstacle -
Self management

AN N
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LIFE PRIORITY COACHING AWARENESS OF FAILURE TO GROW
MANAGEMENT MANAGEMENT ENVIRONMENT BIG AAND LITTLE AND CONTINUE TO

A AGENDA LEARN




General Principles

“We don't know what to do,
but our eyes are on you.”

1. Prayer - 2 Chronicles 20:12




1.
2.

General Principles

Prayer - 2 Chronicles 20:12
Person - 1 Thessalonians 2:8

“Because we loved you so
much, we were delighted to
share with you not only the
gospel of God but our

lives as well.”




General Principles

1. Prayer - 2 Chronicles 20:12 *  ﬁ%ﬁﬂl.'r

2. Person - 1 Thessalonians 2:8 »' 5@1'01(% me

3. Patience - Psalm 37:7 and Waif par lCﬂTLS
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General Principles

Prayer - 2 Chronicles 20:12
Person - 1 Thessalonians 2:8

Patience - Psalm 37:7 "And let us not grow weary
of doing good, for in due
season we will reap, if we
do not give up.”

Perseverance - Galatians 6:9




General Principles

Prayer - 2 Chronicles 20:12
Person - 1 Thessalonians 2:8
Patience - Psalm 37:7
Perseverance - Galatians 6:9
Promises - 2 Peter 1:4

"And because of his glory and
excellence, he has given us great
and precious promises. These are
the promises that enable you to
share his divine nature and
escape the world’s corruption
caused by human desires."




General Principles

Prayer - 2 Chronicles 20:12
Person - 1 Thessalonians 2:8
Patience - Psalm 37:7
Perseverance - Galatians 6:9

Promises - 2 Peter 1:4
“The joy of the Lord is
my strength.”

Pleasure - Nehemiah 8:10




General Principles

Prayer - 2 Chronicles 20:12
Person - 1 Thessalonians 2:8
Patience - Psalm 37:7
Perseverance - Galatians 6:9
Promises - 2 Peter 1:4
Pleasure - Nehemiah 8:10
Progress - Proverbs 3:5-6

“Trust in the Lord with all
your heart, and do not rely
on your own understanding.
In all your ways
acknowledge him and He
will direct your paths.”




Break Outs

Share about an obstacle you’ve encountered
in coaching and how you’ve handled it. What
did you learn in going through it?

Or, what is an obstacle you are facing that
you might share and ask for input in moving
forward.

What is a favorite tool and/or resource for
overcoming obstacles? Or, a favorite question
to get people unstuck?

Choose one highlight to share with the entire
big group.



“Change happens when the pain of
staying the same is greater that the
pain of change.”

Tony Robbins







